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New York State Education is #1

n January 14, Christopher B. Swanson,

Education Week’s Director of Editorial

Projects in Education Research Center,

appeared on CNN’s Lou Dobbs Tonight.

The topic of discussion was new re-
search entitled Failing Grades that highlights the suc-
cesses and failures of education in the United States.
The most successful states have the following two
criteria in their favor:

1. strong performance of public schools; and
2. an active education policy.

The study accounted for current levels of edu-
cational performance, improvements over time, and
poverty gaps or equity. Although no single state fin-
ished at the top of the list on all of the categories as-
sessed, New York State finished first, ahead of all
other 49 states, with an overall score of 84.9. To see
a list of all states and their rankings visit: http://
www.edweek.org/ew/qc/2008/18src.h27.html. The
following is a list of individual categories assessed
along with scores received by New York State:

1. Chance-for-Success, 82.6;

2. K12 Achievement, 71.9;

3. Standards, Assessments & Accountability, 94;
4. Transitions and Alignment, 92.9;
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5. The Teaching Profession, 79.2;
6. School Finance, 88.7.

Swanson said that many people automatically
think of New York City when New York is mentioned. The
truth is that although New York City brings New York
State’s scores down, the state as a whole does very well and
is very active with education policies. New York City’s
dilemmas are more complex, as are the problems as-
sociated with urbanization in general.

In the meantime, we should all be proud of
New York’s top standing; nevertheless, there is room
for improvement. Although New York State finished
first overall, it did not finish first in any single cate-
gory. The nation as a whole only received a grade of
“C” and no state received an overall grade of “A.”
Swanson said the thing that drives the economy and keeps
America in a strong place throughout the world is a strong
education system. We must have well educated workers
that can adapt to the needs of the 21" century. Compla-
cency is not an option; New York State will continue
to improve and will remain a beacon of excellence
for our nation. Congratulations to all of you who
have been and/or will continue to be a part of this
success story.

—Tim Brown, HS

Ending the Gap: The road to improvement may be data-driven

tandardized tests may not be popular, but
one expert in educational finance says the
data they generate can help focus efforts on
solutions to the achievement gap.

Allan Odden, a professor of educational
leadership and policy analysis at the University of
Wisconsin-Madison, says schools that have success-
fully improved performance share some common
traits. One of those traits is the use of test results to
deploy the right resources and staff to the classrooms
— and children — who need them most.

"Everybody has got to get their fingers dirty
analyzing the data," Odden said in a session on edu-
cational equity at NYSUT's recent symposium on

ending the gap.

While few favor the proliferation in testing
brought about, in part, by No Child Left Behind,
Odden said testing does provide information on
what is working and what is not. Linking resources
to decisions driven by hard data, school districts can
raise achievement and make dramatic gains toward
ending the gap.

Using data to target instruction and re-
sources "makes teachers more efficient and more ef-
fective in what they teach," Odden said. The data
should be used to identify the areas of greatest need
and the most effective ways to address them. Then
districts can create funding models that (cont’d pg 7)
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Changes in Special Education

s a result of the reauthorization of IDEA

(Individuals with Disabilities Education

Act) a number of changes have been

made in special education law that may
impact implementation of special education services.
Highlighted below are some of the most significant
changes that impact how professional staff have in-
put regarding the identification of and planning for
special education students.

Excusal of CSE members
This change in the law allows for CSE members to

be excused from meetings. This change may have
been put forth as a means to allow flexibility in
scheduling, yet could have significant implications. If
a CSE member’s area of curriculum or related service
is not being modified or discussed and the parent
and the district agree in writing, that member can be
excused from the meeting. Even in the case when the
member’s area of curriculum or related service is to
be discussed or modified, that person can be excused
from the meeting if there is consent in writing. The
parent would need to be informed ahead of time of
the request to excuse this member and be provided
with written input from that CSE member before the
meeting. Given the fact that decisions about a stu-
dent’s placement or program may be reached as a
result of the discussion and exchange of information
at a CSE meeting it is important to have the profes-
sionals that have direct contact with the student
available to participate in this interactive process.

Revision of IEP’s after an Annual Review
This change allows for a modification to be made in
a student’s IEP after an annual review without hold-

ing a CSE meeting if the district and parent are in
agreement. The parent should be provided with a
written proposal of the changes and be informed of
their right to consult with teachers or related service
personnel regarding the proposed change. In addi-
tion the IEP team is supposed to be informed of the
changes made and the parent should be provided
with the amended IEP without needing to request it.

[t is unclear what timelines need to be followed with
the proposal for change or with regard to notifying
the CSE members of any changes made. It is impor-
tant to note that if a teacher is not in agreement with
this change their voice might only be heard after the
fact, rather than as a part of the decision-making.

Reevaluation Decision

The district and parent can agree not to conduct a
reevaluation. This agreement needs to be in writing,
but there is no requirement for criteria to make this
decision, or required participation of CSE members
in this decision making. Again, the professionals that
have direct contact with the student can be excluded
from decision making. While many may view the re-
evaluation process as a heavy paperwork burden, it is
a process to periodically review the student’s progress
including standardized testing results and progress
reports from teachers over a three-year period.

Initial Referrals

This change in the law limits who is allowed to make
an initial referral to CSE. The parent or the district
can make a referral to the CSE. Professional staff

members are allowed to request that the school dis-
trict make a referral.

Response to Intervention
Response to Intervention or RTI refers to a process
that now can be used (and eventually has to be used)
to identify students with a learning disability. The
change in law requires that local school districts iden-
tify their RTI criteria and process or levels of inter-
vention and progress monitoring. Parents are to be
notified when their children are identified as need-
ing an intervention beyond that provided to all gen-
eral education students, and should be notified of
the right to make a special education referral. RTI
typically uses three tiers of increasing levels of inter-
vention, where the instruction is provided based on
student’s needs and their progress is monitored. At
Valley Central the RTI process has not yet been
—Dr. Christine Mello, HS,
Building Rep.

clearly defined.
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In the News...

This issue’s column focuses on current developments that affect teachers
throughout New York State. In this installment of In the News...,
VCTA President Tim Brown summarizes and comments on issues
discussed in the January 17th edition of New York Teacher, January’s
NEA Today, and NYSUT Leader, December 7, 2007.

Health & PE (NYT, 1/17, p. 3): Governor Spitzer
“urged legislators to pass the Healthy Schools Act,
which targets junk food in schools as one way to re-
duce the rates of childhood obesity.” Unfortunately,
the federal mandate requiring school lunch programs
to be selfsufficient continues to hamper the practi-
cality of this initiative. The governor must also be
willing to increase state aid to food service programs
if this proposal is to have any practical financial
merit. Spitzer also called for enforcement of New
York State’s “strongly written but often ignored
physical education requirements.” Is it possible that
state-of-the-art facilities such as the undersized and,
therefore, overcrowded Valley Central gymnasiums
impact physical education instruction and childhood
obesity?

Contract for Excellence Funding (NYT, 1/17, p. 20-
21): “The spirit of the law requires districts to use
the new funds to enhance services in high-need areas,
not to direct funds to existing programs or to offset
taxes.” In the final analysis, this should translate into
“new funding for supplementing—not supplanting—
existing school programs.” There were districts
throughout the state where union leaders were in-
vited to the table in the first year of this program to
discuss how this new money would be spent. Teacher
union input is required in the second year.

College Costs Rising (NEA Today, 1/08, p. 9, 29-30):
“In 2002, more than 400,000 qualified students were
unable to attend a four-year school because they
couldn’t afford it.” Students who attend and gradu-
ate from a four year institution today have double
the loan debt they did just ten years ago. This is pri-
marily a result of tuition increases—42% in 5 years.
This increase outpaced both inflation and teacher
salaries and directly impacts the number of qualified
teachers that are available to fill vacancies. Further-
more, how does this financial burden impact our
annual data? How many more high school graduates
would there be enrolled in college if they could sim-
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Brown Tackles
the Issues

ply afford it? Should this financial burden and its
subsequent impact on post-secondary education be
taken into account before State Report Cards and
NCLB data are misused to create the appearance of
failure for anti-education camps!
Principals (NEA Today, 1/08, p. 14): Across the na-
tion, less than 5% of new principals come from the
classroom. Instead, they emerge from central offices
or leadership programs. Here in New York State, we
are fortunate that we are the exception to this rule.
Principals generally have multiple years of classroom
experience which ensures some measure of under-
standing and empathy with regard to the needs of
those who are primarily responsible for educating
students—teachers. Let’s hope that NY remains atypi-
cal with respect to principal training. Other states
should look to New York if they wish to improve.
Reporting Child Abuse (NYSUT Leader, 12/7/07, p.
1): There is further clarification regarding child
abuse reporting; mandated reporters of child abuse
must now directly report to the State their suspi-
cions. Mandated reporters in school settings include
“teachers, guidance counselors, psychologists, social
workers, school nurses, administrators and other
school personnel required to hold a teaching or ad-
ministrative license or certificate.” This new mandate
helps to prevent mistakes or assumptions with regard
to who has or will report suspected abuse in settings
such as schools that have historically had independ-
ent internal reporting procedures. This new law’s
aim is to put children’s safety center by eliminating
the inherent flaws in these independent internal pro-
cedures. BOTTOM LINE-MAKE THE CALL
YOURSELF. This is the only way to ensure that the
child receives the help s/he needs and it is also the
only sure way to protect your job, which could be in
jeopardy if proper reporting procedures are not fol-
lowed. Follow up with your administrator and/or
designated building reporting agent to ensure that
everything possible is being done within the school
setting (see page 10 for more information).

—Tim Brown,HS




Volume 10, Issue 4

Decoding Your W-2

fter opening my W2 form and checking
out the figures, a question immediately
arose. Line 1 was the amount I have to
report to the IRS. Lines 3 and 5 are
the amounts subject to social security and Medicare
assessments. The difference in these figures matched
the amount in line 12a, my contribution to my TSA
(Tax Sheltered Annuity). That the amount on line 1
was less than the amounts on lines 3 and 5 by the
exact total of my TSA proved to me that it was in-
deed pre-tax, and I would not have to pay the IRS for
my TSA contribution. But where was my contribu-
tion to my Cafeteria 125 plan and the amount being
taken to pay my portion of health insurance’

I had been assured that both the Cafeteria 125
and the health insurance payments were of a FLEX
nature, meaning they were pre-tax and would not be
reported to the IRS. Why didn’t my W2 show that

amount so I could be certain it was not being taxed?

[ called the appropriate office at Central Office
and was told that it did not appear on my W2 form
because the district was not required to show that
amount on the form. This did not satisfy my need to
know how I could verify that my FLEX contributions
were indeed pre-tax. I went to my union leaders and
presented them with my question. They understood
what [ was trying to verify and they called Central
Office to seek the answer. The person they spoke to
was unable to tell them why the FLEX deductions
were not on the W2 forms and would have to get
back to them.

In the meantime I was able to speak to a friend
who does tax preparations for a living. She gave me
an explanation but wanted to check IRS regulations
and requirements so as to be certain. Within an hour
she had a perfectly logical explanation as to why my
FLEX deductions were not on the W2. The FLEX
law states that not only is the FLEX deduction not
subject to taxes, it is also not subject to Social Secu-

W-2 Woes? Don’t despair,
the answer is probably
pretty simple!

rity and Medicare assessments. Therefore, it would
not be reflected in the difference between linel and

lines 3 and 5 on the W2.

My friend said to check my final pay stub for the
year 2007 and confirm that my final gross salary was
not what appeared on lines 3 and 5. 1 did that and
discovered my final gross salary was higher by the
exact amount of my Cafeteria 125 and health insur-
ance payment. Therefore, both of these FLEX de-
ductions were indeed pre-tax and [ was truly getting
the tax break I was entitled to. This explanation was
verified by someone else at Central Office who has a
whole storehouse of knowledge and the ability to
share it clearly and concisely. All was well with the
world.

A suggestion for the future might be to use the
W2 line 14 entitled “Other”. It seems logical to use it
to show people what their FLEX contributions were
for the year as well as proving it was not subject to
any taxes or charges. It would seem to be a simple
remedy to help avoid confusion which would not
require a great deal of additional work.

—Sandy Strauss, MS
Building Rep.
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New Member News

s | write this article, the first half of the
2007-2008 school year is rapidly coming
to a close. This is my fifteenth year of
teaching and I am still blown away at how
the school year seems to pass in the blink of an eye. |
remember as a child, my mother always said, "Don't
wish your life away". The nature of teaching however,
causes us to plan our year away. Breaking the year
down into lessons, units, quarters, semesters, etc.

makes the year pass so very quickly.

As a new teacher, the speed at which the year
is moving must be overwhelming to say the least.
Since you have completed your first semester, take a
few minutes and congratulate yourself. After you
read this article, take the time to revisit the first se-
mester. Take note of your successes and your failures.
As teachers we are very critical of ourselves. Learn
from the failures, but don't dwell on them.

Some of you may be having difficulty cele-
brating your successes or possibly even identifying
them. Think back to a lesson that you thought went
exactly as planned or one that went completely
wrong but you were able to adapt resulting in “that
mess’ evolving into a perfect lesson. These are your
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successes. The first time you called a parent and con-
veyed your concerns or discussed their concerns is
one of your successes. Think back to those “ah ha”
moments, where you could figuratively see the light
bulbs pop on over your students heads. These are
your successes. Think back to when you were able to
diffuse a situation before it had a chance to escalate.
This is one of your successes. Think back to that
child who you finally got to smile. This too is one of
your successes.

Each and every one of you had many suc-
cesses over the last few months. Acknowledge them.
Don't be afraid of sharing those moments with your
colleagues and friends. When one of us is successful,
the rest of us are better able to see our own successes.
Take the time and be proud of who you are and of
what you have accomplished.

Please remember that if you have any questions or
concerns please talk to your New Member Liaison/
Buddy. If I can be of any assistance, my cell phone is

(845) 863-5141.
—Rich Steger, VP

Ending the Gap: (cont’d from page 3)

direct resources to elementary, middle and high
schools, depending on the areas of need.
Early impact

For example, Odden noted, research shows
class-size reductions have the greatest effect in grades
K-3. So the resources required to alleviate crowding
could best be targeted to those elementary class-
rooms.

Other resources, such as technology in class-
rooms, might be most effectively used for older stu-
dents.

In addition to data-based decision-making,
he encouraged struggling school districts to:

e set higher goals;

e consider new curricula;

e invite outside expertise;

e provide ongoing professional development; and

e establish a culture that accepts teachers as leaders
within the school.

Teacher training is most effective when there
is collaboration and when it is accompanied by fol-
low-up coaching, according to Odden.

"Training with coaching leads to professional
change," he explained. "Teacher leaders can be in-
structional coaches working with other teachers to-
ward data-based decision-making and using data to
change instructional practice."

In the best school districts, he said, "There is
a superintendent leading at the top, a principal lead-
ing at each school and there are teacher leaders who
lead and serve as instructional coaches."

— Carl Korn
New York Teacher, 23 January 2008
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TRS Update: The Phases of a Retiring Teacher’s Attitude

he chart below illustrates the phases of a

first-year teacher’s attitude toward teach-

ing. It’s probably safe to say it illustrates

any member’s attitude toward school dur-
ing a year! It probably also describes the retiring
members attitude as well. As we head into Spring,
the retiring teacher rejuvenates knowing that there
are only a few months left. Soon there will be all the
“lasts”...the last time you have to teach a unit, give a
test, complete a duty, fill out report card. After
years of service, the retiring teacher looks forward to
a brand new phase in his/her life—a phase that will
afford them the one thing they probably missed the
most while they were active...time.

While there are many technical and practical
things to think about when considering retirement
such as benefits, pop-up options and the cost of liv-
ing, there are many emotional things to consider as
well. A member needs to know that they are ready
to retire, to begin the next phase of their life. Many
of our colleagues attended the VCSD Retirement
meeting on Jan. 31. This meeting is really meant for
those retiring this year, but it is also beneficial for
members to attend this meeting if they are a few
years from retirement so they are aware of what they

will need to do. The NYSTRS website is an invalu-

tirement” Video which takes you month by month
through your last year of active service.

If you are within your last three years of service, you
should schedule a one-on-one consultation with

the NYSTRS.

For those members who have decided to
retire at the end of this year, please note the dates
on the next page. REMEMBER: you must not
only resign your position with the District but also

make a separate application to the Retirement sys-

tem. These are the two steps you take to becoming
officially retired.

When you received your benefit profile, you
will probably noted that the amount that has been
estimated as your benefit is lower than you ex-
pected. That’s because it is only an estimate—the
District will report your earnings this year after June
30. The benefits you receive at first are an based on
your estimated earnings. Once the actual earnings
are reported your benefit is adjusted. However, you
may wait up to a year for that adjustment to take

place (according to NYSTRS).

If you have questions regarding retirement,
your best source is to deal with NYSTRS directly. If

you encounter any problems or difficulties at any

able tool for all members.
Every member can create Rgure t:
an account to keep track of
their benefit profile. It

provides much support for

Anticipation

those considering retire-
ment beginning with the
Pre-Retirement Seminar.

The schedule of these

meetings are on the web-

site; they are intended for
anyone within 10 years of
retirement. There is also

The Phases of a First-Year Teacher's Attitude Toward Teaching

point, please contact me
so I may assist you. Re-

member to continue to

the next page for impor-
tant retirement dates.

—Patti Lunden,

NYSTRS delegate

the “Countdown to Re-

Aug Sept Oct MNov Dec

Jan  Feb  Mar Apr  May Jm  July
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Target Dates to Remember for Retirement

March 1st

e Submit your letter to the District. This ensures you receive your contractual benefits.

e Payment for banked sick days: $40 per day for up to 300 days

e Step Increment: an amount equal to your last increment adjustment—becomes part of normal
pay within two pay cycles of March 1

Form letter for this is available on the VCTA website: www.vcta.net.

April 1st

e The filing period for a July 1 retirement begins April 2. You can file your application up to 90 days prior
to your effective date of retirement, or as late as the date of retirement. Waiting until your retirement
date nears will allow you more time to make decisions and track pending legislation that could affect
your final benefit. To ensure you receive your first benefit payment on the last business day in July, file
your retirement application with NYSTRS by June 14.

Whenever you decide to file, we urge you to submit your application by registered or certified mail. Do-
ing so will give you proof of mailing and ensures we consider your application received on the date it was
postmarked. If your application is sent any other way, it is considered received the day it arrives at
NYSTRS' headquarters in Albany. If you have questions or wish to receive an application contact the

NYSTRS via the web: www.nystrs.org or 800-348-7298 x 6250 for help.

June 1st

e This is the deadline to get back into health insurance if you have been receiving the buy-out. Include this
request in your retirement letter to the District.

June 15th

e This is the date that you must pay the district if you are keeping dependents on insurance coverage. You
pay %2 the difference between single and family coverage, however you no longer have to make any contri-
bution to your own health insurance premium.

NOTE: June 30th is the effective date that you retire from the District as indicated in your retirement

letter. July Ist is the date you are retired and the date indicated on your retirement application to
NYSTRS (New York State Teachers Retirement System).

Benefit Profiles were mailed in January.
If you did not receive one, contact NYSTRS immediately.

Not receiving a profile could indicate a problem with your account.
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Reporting Suspected Child Abuse: Know the Law—Protect Our Children

As certified educators, we are MANDATED CHILD ABUSE REPORTERS. This includes: Teachers, Ad-

a report to Child Protective Services (CPS).

ministrators, Psychologists, RN’s, Social Workers, Licensed Creative Arts Therapists, Licensed Mental
Health Therapists and Mental Health Professionals. If you suspect child abuse, you are compelled to mal(e

e First Step: Report your concern to your Administrator.
e Second Step: Inform your Administrator that you are contact-
ing CPS. Make the call yourself (CPS: 800-635-1522)
Failure to report suspected or known abuse to CPS could result in your
arrest and/or in a civil law suit—but think of the cost to the child. For
more detailed information, go to: http://www.nysut.org/files/bulletin080102childabuse.pdf

“There are no greater advocates for children and education than teachers and teacher unions.”

VCTA Scholarships

our website.

VCTA Scholarship applications are on line at www.vcta.net. All Valley Central graduating seniors are wel-
come to apply. Children of VCTA members who live outside of the Valley Central School District may also
apply for these annual scholarships. To view a list of past winner visit our “Scholarship Winners” page on
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APPLY TODAY FOR
SCHOLARSHIPS AND GRANTS

Applications now avallable for the
2008 Robert G. Porter Schelars Program.

AFT members—and their children who will be graduating
from high school In 2008—are eligible to participate In
the competition, which awards four 8,000 scholarships to
gracuating high schiool senlors and $1,000 grants to AFT
mermkbers who are continuing thelr education.

There are three easy ways to apply:

W Download the application from the AFT Web site at
www.aft.org/aftplussscholarships.

W E-mall an application request to porterscholars@aft.ong.

W send a request to
American Federatlon of Teachears
Robert G. Porter scholars Frogram
ELE Mew Jersay Avae, MW,
Washington, DC 20001

APPLICATION DEADLINE 15 MARCH 31, 2008
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Mac’s Musings (from the Retiree Side)...

—2008! I can’t believe how old I am—
nd relatively speechless. What a break for
you, patient readers who have turned to
the back pages. A large contingent of retir-
ees have again become snow birds, seeking
out Florida, Carolina, Georgia, Arizona, etc.
(warmth). Thus I don’t have “Life after VC” nuggets
to share.
—Today is January 22nd—
Again I'm late with these few words. Credit Union
annual is this coming Saturday. Numbers are down
at this point. Where are all those dancing feet of yes-
teryear! Maybe there will be a rush for late sign-up.
Thanks to Stan and the Credit Union crew for their
work in making all the arrangements.
—Condolences
Word reached Tony Gesso of the death of Dr. Eliza-
beth Gennarino, wife of Dr. Ralph Gennarino
whom the old timers will remember fondly as a May-
brook administrator. Elizabeth was also a long-time
educator in Orange and other areas. Our condo-
lences to Ralph.
—Excel Bond
I was happy to see that the Excel bond went through.
Teachers, administrators, and staff are to be com-
mended for their support. This issue was definitely
win-win, since a large amount is picked up by the
state.

—Negotiations
Here’s hoping that negotiations go well this year and

that the budget will continue to put kids center.

—Forgotten Mommies

Also hoping that the “Forgotten Mommies” receive
justice at the hands of the state legislature whom they
will visit on January 23rd. You (retirees and active
teachers) can help by bombarding Speaker Sheldon
Silver with phone calls in support of A9524, the rein-
statement bill for the forgotten mommies. His num-
ber is (518) 455-3791. His fax number is (518) 455-
5499. Thanks.

—Amen

[ told you I'd be brief. I hope this year will be good
to all of you for good you are. Until next time, keep
pushing back the barriers of ignorance in whatever
venue life finds you. Peace.

—Kevin McFadden
Retiree Representative

by

i

Sust for Fu n/

I received the following joke in an e-mail last week and I thought of all the jokes Mac has endured with a smile at Execu-
tive Council meetings. To all those who have lovingly teased, this will remind you that your turn is coming!

My name is Alice Smith and I was sitting in the waiting room for my first appointment with a new
dentist. I noticed his DDS diploma, which bore his full name. Suddenly, I remembered a tall, handsome,
dark-haired boy with the same name had been in my high school class some 40-odd years ago. Could he be
the same guy that [ had a secret crush on, way back then?

Upon seeing him, however, I quickly discarded any such thought. This balding, gray-haired man with
the deeply lined face was way too old to have been my classmate.

After he examined my teeth, I asked him if he had attended Morgan Park High School. “Yes, I did.”

He gleamed with pride.

“When did you graduate?” I asked. He answered, “In 1958. Why do you ask?”

“You were in my class!”, I exclaimed.

He looked at me closely. Then, that ugly, old, bald, wrinkled, fat, gray-haired, decrepit SOB asked,

“What did you teach?”
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Advertising Section

These ads will be seen by over 900 members of the VC Educational Community and their households. If you would like to advertise in the
next issue of the VC ECHOES, contact Meghan Rilley, 457-5899 for rates.

NYSUT MEMBER BENEFITS TRUST

MEMBER ASSISTANCE PROGRAM

Approximately 2,000 NYSUT members
have joined MAP, the Member Assistance
Program through NYSUT Member Benefits
Trust. Each week, more members sign up as
they hear about the benefits.

MAP is a quick, painless, unobtrusive e-
mail program that provides reminders about
the more than 40 endorsed
insurance, financial, legal
and discount plans available
to you as a NYSUT
member.

MAP e-mails are sent
every three weeks or so.
You can open them at your
convenience and no trees
are killed in the process!
You have the option of
reading the brief text message or viewing it
in html format in your browser, complete
with eye-pleasing colors and graphics.

Very often, "MAP Alerts" include the
opportunity to win valuable prizes donated by
providers of endorsed programs. MAPers
have received such prizes as a Bose Wave
Music System, tickets to the National
Baseball Hall of Fame and Museum,
OfficeMax gift cards and 100 free gallons of
heating oil.

In addition, new MAP enrollees and
existing MAPers are automatically entered
into quarterly raffles; prizes to date have
included digital cameras and an iPod nano.

What kind of information do you receive?
The message may be an advance notice of a
change in an existing plan, a new
endorsement or simply a reminder about a
program. Sometimes you will be asked your

Are You Using The MAP?

opinions on programs under consideration for
future endorsement, including which features
are most important to you.

Most MAP messages are sent from
Member Benefits. Occasionally a provider of
an endorsed program will send one. Member
Benefits oversees the content and frequency
of messages. Your e-mail
address will not be shared with
outside parties other than
endorsed program providers
and then only under controlled
circumstances. Once a
program provider receives
approval to send you an offer
or information, the vendor is
required to destroy the e-mail
listing after sending the MAP
Alert.

If you haven't yet joined, simply complete
a brief sign-up form on the Member Benefits
Web site, www.memberbenefits.nysut.org, and
within three weeks, you'll start to receive
MAP Alerts.

For information about this program or about
contractual expense reimbursement/endorsement
arrangements with providers of endorsed programs,
please call NYSUT Member Benefits Trust at

(800) 626-8101, e-mail benefits@nysutmail.org, visit
www.memberbenefits.nysut.org, or refer to your
NYSUT Member Benefits Trust Summary Plan
Description.

Agency fee payers to NYSUT are eligible to
participate in NYSUT Member Benefits Trust-
endorsed programs.

A Union of Professionals
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gupport Our Local Businesses.,

DISCOUNTED AUTO AND HOME INSURANCE

As an employee of the Valley Central School District you are eligible for a reduction off the
already competitive Auto and Home insurance through Travelers Insurance Group, a top

rated carrier.

Get first-rate protection from the first company to insure against accidents in 1864. In addi-
tion to the group discount additional discounts apply: multiple policies, multiple vehicles,
hybrid vehicles, accident prevention, anti-theft, anti-lock brakes, passive restraint, driver train-
ing, good student, student away at school, new home, protective home device, etc..

Enjoy personal service from local licensed insurance professionals that can maximize your in-
surance protection while reducing your costs. JOY INSURANCE AGENCY, Inc. is the Trav-
elers administrator for the hard working educators of the Valley Central School District. As a
member of the Valley Central School District you can count on receiving the right coverage at

the best price from JOY INSURANCE.
Call today for your savings 342-4888

JOY

INSURANCE AGENCY
639 East Main Street, Middletown, NY 10940
845-342-4888Fax: 845-342-9117
WWW.joyinsurance.com
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Service Center, Inc.

24 Hour Towing Specialists

(845) 457-5520
Bob Reynolds, Manager
**Special Discount for VC Employees**

Present your VC ID badge

at time of payment to save 10%!!!

-Tune Ups -NYS Inspections
-Brakes -Oil Changes-
-Exhausts -Lube, oil, filter

Just south of 1-84, 2040 Rt. 208, Montgomery

R.J. Smith Realty

(845) 561-2095 x 402

: E-mail: Mark]Tiemey@aol.com
30 Broadway, Newburgh, NY 12550

. Tierne

The Personal Advisors of

Ameriprise Eﬂg

Financial

Mazzetti and Associates

David J. Mazzetti Andrew Buscetto
Senior Financial Advisor Financial Advisor

Ameriprise Financial Services, Inc.
237 Main Street
Poughkeepsie, NY 12601
Bus. Phone (845) 454-3021 » Fax (845) 454-0737

DAVID.J.MAZZETTI@AMPF.COM CA Insurance #0E55405

17 Walnut Street
Montgomery, NY
845)457-5592/5862
www.vcfcu.com
E-mail:
vefcu@frontiernet.net

Valléy Central F‘:?;icral
Credit Union

How are Credit Unions Different Than a Bank?

1. The members are the owners or shareholders of
the credit union.

2. The credit union is a nonprofit organization.

3. Itis run by a local Board of Directors who are
familiar with our members and their needs.

So, How Does This Affect You?

1. We are able to provide you with high quality ser-
vices (see web page).

2. Friendly Service

3. Convenient hours with a central location within
the school district.

Laurie Hey
Independent Consultant

Photo Organization & Memory Celebration
259 Wallk

www.mycmsite.com/flauriehey

your life | your story | your way

NEW VCTA APPAREL
READY TO ORDER AT

www.,vcta.net

*New Polos* *Denim Shirts*eSweater Cardiganse

*Hooded Zip SweatshirtseZip Fleece*Logo Tees®

*Mens’ and womens’ styles available
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Rob Sassi (VCHS)
Sells Real Estate!!!
Thinking of selling?

Spotted a house you like?

For Personal Professional Service
Give Rob a call!
Home Office # (845) 361—1588

Curabba Realty

Robert C. Sassi

129 Wickham Avenue Licensed Real Estate Professional

Middletown, New York 10940
Office: (845) 343-1464 x253
Toll Free 1-800-511-1464 x253
Fax (845) 344-3300

Each Office Is Independently Owned And Operated (8

Ecg.lfcﬁjio?t‘
ation
o

1209 Route 17K
Montgomery,
NY 12549
(845) 457-4501
www.edu-station.com

Your one stop learning shop!
We offer a valued customer discount program to all!

Creative learning tools *  Laminating service
Activity center for kids and

adults

Innovative games and toys ~ *
Classroom décor
Themed Birthday Parties *

¥ ¥ % %

Tutoring services

Visit our website to find out about all the great activi-
ties and classes that are available. Our website also
contains a large online store, links to great free games
for children, free classroom activity ideas and much
morell

TRAIN TO BE ONE OF FIRST STUDENT'S
PART TIME SCHOOL BUS DRIVERS

Do you know who drives School Buses for the Valley
Central School District who average 20-30+hrs week?

= Retirees, Civil Service Professionals, Moms, Dads,
Grandparents, Farmers, Military Veterans, Senior
Citizens, Homemakers and Self-Employed People.

Training provided to drive a School Bus with automatic
transmission, power steering and power brakes.

= Part Time Start $15.00 hr (full size bus) and $14.25
hr (small size bus/van) PLUS many other benefits.
Good extra income!
= If interested, call 895-2525, 8am to 5pm, Mon
thru Fri for more information!
Save on gas, work locally!

FIRST STUDENT AT VALLEY CENTRAL
EOE/Drug Free Workplace

'J Orange County Airport

(845) 457-6323




NYSUT CSE Workshop Well-Attended

n December 11, 2007, David Rothfuss of NYSUT (pictured below) presented a CSE workshop to
outline the changes made to Special Education Law. The presentation began at 4 pm and contin-
ued until about 6 pm. Over 50 VCTA members from across the district attended. Mr. Rothfuss
prepared a PowerPoint presentation that clearly explained the changes in IDEA and spoke at

length about each one. He answered questions from the floor throughout the evening. Mr. Rothfuss also distrib-
uted several fact sheets produced by NYSUT to workshop participants. No matter what subject or grade level
participants taught, this seminar had something for everyone.

If you have any questions regarding the IDEA reauthorization and its changes, please contact Christine
Mello (HS), Patti Lunden (HS), or Rich Steger (W) for more information. For a wonderfully informative sum-
mary, please see Dr. Mello’s article on page 4 in this edition of the VC ECHOES.

—Meghan Rilley, HS




